
2027 Open Enrollment
Monday, November 2 to Friday, November 13, 2026

Review your options and make any changes for January 1, 2027.
Scan to enroll

This is a passive enrollment. If you don't make changes, your current elections continue for
2027. FSA elections don't carry over. Make changes online by 10:59 pm CST or by phone by
4:00 pm CST on Friday, November 13. You'll receive a Confirmation Statement by email when
you finish.

How to Enroll

Online: visit dahmesbenefits.com

First-time users: click Get Started Now and create
your account.
Returning users: click Log In. Use Forgot your
password? if needed.
Click Begin Enrollment and follow the prompts.

By phone: call 866-429-3326. A Benefits Specialist will
confirm your information, review your options, and
submit your changes.

What's New for 2027

No changes to medical, dental, or vision plan designs.
Veracity is the new pharmacy benefits partner and
utilizes ProCare as the pharmacy benefit manager.
SmartChoice pharmacies have the lowest copays.
TextCare replaces Doctor On Demand. Text (320) 228-
4072 anytime for $0 per visit.
CANARX and ElectRx are ending. Using them now? Call
the Benefits Service Center.
Higher HSA limits: $4,500 Employee Only and $9,000
Family, including the Dahmes match.
Healthcare FSA limit: 2027 IRS limits to be
announced.

2027 Medical Rates (Bi-Weekly)

Tier PPO 3000 HSA 5500

Employee Only $0.00 $0.00

Employee + Spouse $206.80 $190.61

Employee + Child(ren) $144.12 $132.83

Family $381.85 $351.95

Dental, vision, and voluntary life rates don't change for 2027. Full rates are
in the 2027 Benefits Guide.

Reminders

Make a new FSA election for 2027 if you
want to participate.
You can start, stop, or change HSA
contributions during the year.
Review your dependents and life
insurance beneficiaries.
After November 13, you can change
elections only with a qualifying life
event. Contact the Service Center within
30 days (60 days for Medicaid or CHIP
events).

Questions? Dahmes Benefits Service Center
866-429-3326  |  help@dahmesbenefits.com
Mon to Thu 7am to 5pm CST  |  Fri 7am to 4pm CST

All medical enrolled members will receive new ID cards. Show them at your first 2027 visit.

https://dahmesbenefits.com/


2027 Benefits Guide
BENEFITS FOR THE 2027 PLAN YEAR

Dahmes Benefits Service Center
866-429-3326  |  help@dahmesbenefits.com  |  dahmes.zevobenefits.com
www.dahmesbenefits.com

Scan to enroll
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Welcome to Your Dahmes Benefits

2027 Benefits Guide  |  Questions? Call the Dahmes Benefits Service Center at 866-429-3326.

This guide provides an overview of the benefits Dahmes Stainless offers its eligible employees and
their dependents for the 2027 plan year. You'll find plan details, costs, and contact information for
every program throughout the guide.

Official plan documents, policies, and certificates of insurance include details, conditions,
maximum benefit levels, and benefit restrictions. These documents govern your benefits program,
and if there is any conflict, the official documents prevail. Information in this guide isn't a
guarantee of benefits.

Whatever your needs may be, we encourage you to start with the Dahmes Benefits Service
Center. The team can answer your questions, help you compare plans, complete your elections,
and provide copies of the official plan documents.

Dahmes Benefits Service Center
Your first call for any benefits question

866-429-3326
help@dahmesbenefits.com  |  dahmes.zevobenefits.com
Monday to Thursday: 7am to 5pm CST  |  Friday: 7am to 4pm CST
www.dahmesbenefits.com
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2027 Medical, Dental, and Vision Rates

2027 Benefits Guide  |  Questions? Call the Dahmes Benefits Service Center at 866-429-3326.

All amounts are your bi-weekly payroll deduction.

Medical Plan Premiums

Tier PPO 3000 HSA 5500

Employee Only $0.00 $0.00

Employee + Spouse $206.80 $190.61

Employee + Child(ren) $144.12 $132.83

Family $381.85 $351.95

Employee + Child(ren) includes all children.

Dental Plan Premiums Vision Plan Premiums

Tier Delta Dental

Employee Only $0.00

Employee + Spouse $11.41

Employee + 1 Child $16.83

Family $33.01

Tier DeltaVision

Employee Only $2.75

Employee + Spouse $5.50

Employee + 1 Child $6.60

Family $9.89

Choosing the HSA 5500?
Dahmes matches your HSA contributions up to $40 per pay period ($1,040
per year). You must elect an HSA and contribute as well, to receive the
match. See page 12.
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2027 Voluntary Life Rates

2027 Benefits Guide  |  Questions? Call the Dahmes Benefits Service Center at 866-429-3326.

Employee and Spouse Voluntary Life + AD&D

Age Monthly Rate per $1,000 Bi-Weekly Rate per $1,000

0 to 24 $0.169 $0.08

25 to 29 $0.169 $0.08

30 to 34 $0.177 $0.08

35 to 39 $0.214 $0.10

40 to 44 $0.297 $0.14

45 to 49 $0.435 $0.20

50 to 54 $0.620 $0.29

55 to 59 $0.980 $0.45

60 to 64 $1.523 $0.70

65 to 69 $2.342 $1.08

70 to 74 $3.855 $1.78

75+ $6.610 $3.05

Child Voluntary Life

Coverage Bi-Weekly Cost

$10,000 (to age 23) $0.97

How to estimate your cost
Divide your coverage amount by 1,000, then
multiply by the bi-weekly rate for your age.
 

Example: $100,000 of coverage at age 42 is
100 x $0.14 = $14.00 bi-weekly.
 

Spouse rates are based on the employee's age.
Rates are rounded for illustration. Final
premiums are calculated during enrollment.
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Medical Plans

2027 Benefits Guide  |  Questions? Call the Dahmes Benefits Service Center at 866-429-3326.

Dahmes offers two medical plans administered by Health Plans, Inc. (HPI). Both plans use
the UnitedHealthcare Choice network of providers.

PPO 3000
Copays for everyday care

First-dollar coverage for office visits, urgent care, and prescription drugs through
copays.
Lowest prescription copays at SmartChoice pharmacies.
For most other services, you pay the deductible and coinsurance until you reach the
out-of-pocket maximum.
Copays don't count toward your deductible; they count only toward your out-of-
pocket maximum.
Eligible for the Healthcare FSA.

HSA 5500
Lowest premiums, HSA eligible

A High Deductible Health Plan (HDHP) that lets you contribute to a Health Savings
Account (HSA).
All services, including pharmacy, are subject to the deductible, except certain
preventive maintenance drugs. There are no copays.
Once you meet the deductible, in-network services are covered at 100% for the rest
of the year.
You aren't required to open an HSA, but contributing lowers your taxable income and
earns the Dahmes match.

Preventive care is covered at 100% in-network on both plans. Your provider must code
the visit as preventive for it to be covered with no cost share.
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Medical Plan Comparison

2027 Benefits Guide  |  Questions? Call the Dahmes Benefits Service Center at 866-429-3326.

UnitedHealthcare
Choice Network

PPO 3000
In-Network

HSA 5500
In-Network

Deductible Single: $3,000
Family: $6,000

Single: $5,500
Family: $11,000

Out-of-Pocket Maximum Single: $6,850
Family: $13,700

Single: $5,500
Family: $11,000

Garner Reimbursement Up to $6,850
($13,700 for families)

Up to $3,750
($7,500 for families)

Coinsurance (You Pay) 20% after deductible 0% after deductible

OFFICE VISITS

Preventive Care Covered at 100% Covered at 100%

Primary Care Visit $50 copay Covered at 100% after deductible

Specialist Visit $85 copay Covered at 100% after deductible

EMERGENCY AND OTHER CARE

Emergency Room $750 copay; waived if admitted Covered at 100% after deductible

Ambulance $250 copay Covered at 100% after deductible

Urgent Care $75 copay Covered at 100% after deductible

Fertility Deductible, then 50% coinsurance, up to
$5,000 per person per year

Deductible, then 0% coinsurance, up to
$5,000 per person per year

PHARMACY (VERACITYRX)

34-Day Supply
SmartChoice pharmacy

Tier 1: $20  |  Tier 2: $50
Tier 3: $100 (no deductible) Deductible, then covered at 100%

34-Day Supply
StandardChoice

Tier 1: $40  |  Tier 2: $70
Tier 3: $120 (no deductible) Deductible, then covered at 100%

90-Day Supply
SmartChoice retail only

Tier 1: $50  |  Tier 2: $125
Tier 3: $250 (no deductible) Deductible, then covered at 100%

90-Day Supply
Mail order

Tier 1: $50  |  Tier 2: $125
Tier 3: $250 (no deductible) Deductible, then covered at 100%

Specialty
VeracityRx specialty support

Not covered under the pharmacy plan Not covered under the pharmacy plan

Call Garner before you seek care and save $3,750 to $6,850 per year. Refer to the SBC or SPD for
out-of-network benefits.
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Garner: Find the Best Doctors

2027 Benefits Guide  |  Questions? Call the Dahmes Benefits Service Center at 866-429-3326.

Garner is a free benefit that helps you find the highest-quality doctors in your area while
saving you up to $6,850 on care costs.

The best doctors are often the least expensive. Missed diagnoses, unnecessary surgeries,
and poor outcomes are costly. When you use a Garner-recommended doctor, you get
better care, costs drop for you and Dahmes, and Dahmes reimburses your eligible out-of-
pocket medical bills.

How it works

1 Get a recommendation from Garner before you visit the provider.

2 Visit the provider Garner recommends.

3 Garner reimburses your eligible out-of-pocket medical bills.

Get started
getgarner.com/signup
Email: concierge@getgarner.com
Phone: 866-761-9586

HSA 5500 members
The Garner benefit starts once you've paid
$1,750 ($3,500 for families) out of pocket,
the 2027 IRS minimum deductible for an
HSA-qualified plan.
 

Tip for All Members: When searching for
providers in Garner, remember to “Add to Care
Team” to associate the provider with your
profile once you have chosen your provider.
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Health Savings Account (HSA)

2027 Benefits Guide  |  Questions? Call the Dahmes Benefits Service Center at 866-429-3326.

If you enroll in the HSA 5500 plan, you can open and contribute to an HSA. An HSA lets you set
aside tax-free money for medical, dental, vision, and pharmacy expenses. The money is yours
to keep, even if you change plans or leave Dahmes.

Dahmes match: When you contribute through payroll, Dahmes matches your contribution up
to $40 per pay period ($1,040 per year). You must contribute to receive the Dahmes
contribution.

$4,500
Employee Only
2027 IRS limit

$9,000
Family

2027 IRS limit

$1,000
Catch-up

age 55 and older

The IRS limit includes both your contributions and the Dahmes contribution. For example, an
Employee Only participant receiving the full $1,040 match can contribute up to $3,460.
New and existing participants receive a Summit Mastercard Smart Card by mail, along with emails about next steps. If
you enroll mid-year, your IRS limit may be prorated; ask the Benefits Service Center for details.

Summit (CDS)
Your HSA administrator

Online portal: cds.summitfor.me
Employer Code: DSTAIN
Participant ID: your SSN
Questions? 320-214-2909, 8am to 5pm CST, or
benefits@cdscpa.com

Mobile app: search "DataPath Summit" or
"Mobile Summit" in the App Store or Google
Play.

TPA ID/TPA Code: 10193
You must enroll in the online portal before you can
enroll in the app.
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Flexible Spending Accounts (FSA)

2027 Benefits Guide  |  Questions? Call the Dahmes Benefits Service Center at 866-429-3326.

FSAs let you pay for eligible out-of-pocket costs with pre-tax dollars. Because your
contributions come out of your paycheck before taxes, you don't pay income tax on that
money, and reimbursements are tax-free.

Healthcare FSA
2026 Limit: $3,400
2027 Limit: IRS Max (not yet
announced)

Deductibles, copays, coinsurance, prescriptions, over-the-
counter drugs, dental, and vision expenses.
Cannot be elected with the HSA5500 Plan

Limited Purpose FSA
2026 Limit: $3,400
2027 Limit: IRS Max (not yet
announced)

Dental and vision expenses only, so you can keep your HSA
eligibility.
Available only with the HSA 5500 plan.

Dependent Care FSA
Up to $7,500 per year

Day care, after-school, and program fees for children under
age 13, and certain adult day care expenses.
Eligible only if you (and your spouse, if married) are working, looking
for work, a full-time student, or disabled.

Debit card
Healthcare and Limited Purpose FSA participants receive a debit card to pay at the time of service.
If a provider doesn't accept the card, pay and submit a claim. Dependent Care FSA reimbursement
is by claim form.

Use it or lose it
Claims must be incurred by December 31, 2027. Dahmes lets you roll over up to $680 (2026 Limit;
2027 Limit to be announced, but will follow the IRS Max) of unspent funds to the next year. Any
balance above that amount is forfeited.

Keep your receipts
IRS rules require documentation for most expenses. Provide receipts promptly when asked. The
FSA plan year runs January 1 to December 31. Contact CDS with questions.
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Dental

2027 Benefits Guide  |  Questions? Call the Dahmes Benefits Service Center at 866-429-3326.

With Delta Dental of Minnesota, you can see any dentist. Choosing a dentist in the Delta
Dental PPO or Delta Dental Premier network lowers your out-of-pocket costs, and your
discount is greatest in the PPO network. Premier network providers can balance bill up to the
maximum allowable fee. Find a dentist at DeltaDentalMN.org/members.

Delta Dental PPO + Premier Network Coverage

Calendar Year Deductible $50 Individual
$150 Family

Calendar Year Maximum $1,500

Orthodontia Lifetime Maximum
Children age 8 up to age 19

$1,000

Preventive Services (Type A)
Exams, cleanings, X-rays, fluoride, space maintainers, periodontal maintenance

100%, not subject to annual
deductible (Lifetime Preventive

Deductible applies*)

Basic Services (Type B)
Fillings, sealants, root canals, periodontal treatment, anesthesia, emergency palliative
treatment

80% after deductible

Major Services (Type C)
Crowns, extractions and oral surgery, bridges, dentures, relines and repairs

55% after deductible

Orthodontia
Dependent children age 8 up to age 19

50%, no deductible

*A $50 Lifetime Preventive Care Deductible is collected at your first preventive visit billed under the Dahmes Delta
Dental MN plan.
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Vision

2027 Benefits Guide  |  Questions? Call the Dahmes Benefits Service Center at 866-429-3326.

Dahmes offers vision coverage through DeltaVision, using the
EyeMed Insight network. You can visit any provider, but
participating providers maximize your benefits. Find a provider
at DeltaDentalMN.org/deltavision under Search for an Eye
Doctor.

Frequency: one lens or contact benefit and one set of frames
every 12 months.

Materials-only coverage.
Your routine eye exam is
covered through your
Dahmes medical plan.

Vision Benefit In-Network Out-of-Network

LENSES

Single | Bifocal | Trifocal or Lenticular $10 copay Up to $30 | $50 | $70

Standard Progressive $75 copay Up to $50

Premium Progressive (Tier 1 | 2 | 3) $95 | $105 | $120 copay Up to $50

Standard Polycarbonate (to age 19) Covered in full Up to $32

FRAMES

Any available frame at provider location $150 allowance, then 20% off
balance Up to $50

CONTACTS (in lieu of eyeglass lenses)

Conventional $150 allowance, then 15% off
balance Up to $130

Disposable $150 allowance Up to $130

Medically Necessary Covered in full Up to $210

Laser Vision Correction (U.S. Laser
Network)

15% off retail or 5% off
promotional price Not covered

Out-of-network amounts are reimbursement maximums. Refer to the Benefit Summary for complete plan details.
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TextCare: Your Care Team by Text

2027 Benefits Guide  |  Questions? Call the Dahmes Benefits Service Center at 866-429-3326.

Your healthcare team is just one text away.

TextCare provides 24/7 healthcare for you and your household via
text, a secure app, phone, or video chat. Use it when you feel sick,
have an urgent concern, need help managing a chronic condition, or
just have a health question.

Your care team can recommend next steps, prescribe medication
when appropriate, send prescriptions to your pharmacy, and refer you
to high-quality, low-cost providers and specialists.

Text anytime

(320) 228-4072
Your care team responds within 5 minutes. No
appointment needed.

Available 24/7/365
Text, call, video chat, or use the
secure app.

$0 per visit
Prescriptions, labs, referrals, and
in-person care may cost extra.

Real people
A dedicated team of health care
professionals.

Use TextCare when you...
Wake up feeling sick
Need care after hours
Have a health concern
Need a referral

Have a child with a fever
Aren't sure where to start
Need care now
Need a prescription or
refill

Urgent care or the ER?
Text TextCare first. Your care team can help you
decide where to go and may save you a long trip
to the ER. For a medical emergency, call 911 or go
to the nearest ER.

Who can use it? All Dahmes Stainless medical plan participants and
enrolled dependents
Is my information private? Yes. TextCare is managed by One to One
Health, which follows HIPAA. Dahmes doesn't see your health
information. Save the TextCare

number to your
phone

Download the
TextCare app
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HPI Online Tools and Pathways Concierge

2027 Benefits Guide  |  Questions? Call the Dahmes Benefits Service Center at 866-429-3326.

Manage your plan with My Plan
24/7 access to your plan and account details

Register in minutes
1.Go to the website on the back of your member ID card.
2.Visit the Members section and click Get Registered.
3.Enter your information to create a username and password.
Dependents need the five-digit home ZIP code and the last four digits of the employee's Social Security number.

Review claims
Check benefits
Access your prescription plan
Search the provider network
Download a claims report

Request claim reimbursements
View, print, or order ID cards
View or print tax forms
Find a Primary Care Provider

Pathways Concierge
Healthcare can be confusing. Pathways is here to help at no cost.

Call with questions about:
Finding a doctor or hospital
Your benefit plan
A bill or a claim
Copays and when you'll pay them
The cost of a procedure
Ancillary benefits
Your condition, prescriptions, or care plan
(speak with a nurse)

Pathways can also help with:
Scheduling appointments and transportation
Learning about your health condition
Preparing for surgery
Finding lower-cost care options
Matching you to a provider by distance, cost,
and quality

Your information is confidential and never shared without your permission. MedWatch, part of the HPI family of
companies, provides these services and may reach out to help you. Call Monday to Friday, 8am to 8pm ET, at the
number on your member ID card.
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VeracityRx Pharmacy Benefits

2027 Benefits Guide  |  Questions? Call the Dahmes Benefits Service Center at 866-429-3326.

Starting January 1, 2027, VeracityRx by OneVeracity manages pharmacy benefits for both
Dahmes medical plans. Show your HPI medical ID card at the pharmacy; it includes your
VeracityRx information, so there's no separate pharmacy card.

SmartChoice
Best value: independent and grocery store
pharmacies. Your lowest copays, and the
only retail option for 90-day fills.

StandardChoice
CVS, Target, and Walgreens. You can still fill
here, but member cost-share will be higher
and there are no 90-day retail fills.

Prescription Drugs PPO 3000
Tier 1 / Tier 2 / Tier 3 HSA 5500

34-day, SmartChoice $20 / $50 / $100 Deductible, then 100% covered

34-day, StandardChoice $40 / $70 / $120 (no deductible) Deductible, then 100% covered

90-day retail
SmartChoice only $50 / $125 / $250 Deductible, then 100% covered

90-day mail order $50 / $125 / $250 Deductible, then 100% covered

Specialty Not covered under the pharmacy plan Not covered under the pharmacy plan

HSA 5500: the deductible is waived for certain preventive maintenance drugs. Retail fills are up to a 34-day supply.

Choose generic when you can. If a generic is available and you choose the brand-name drug, you pay the
brand copay plus the cost difference. That extra cost doesn't count toward your out-of-pocket maximum.
The pharmacy plan doesn't cover weight-loss medications.

Check before you fill
Prices can vary a lot. Use the VeracityRx app or member portal to
compare real-time prices, find the lowest-cost pharmacy, and get
savings alerts.

888-388-8228 (24/7)
Rxhelp@OneVeracity.com (weekdays, 8am to 6pm ET)

VeracityRx app Member portal

OneVeracity.com/members
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VeracityRx Programs

2027 Benefits Guide  |  Questions? Call the Dahmes Benefits Service Center at 866-429-3326.

Specialty medication support
Specialty medications aren't covered under the pharmacy plan. You must enroll in VeracityRx
specialty support to get them.
A dedicated pharmacy specialist coordinates with your provider and pharmacy, helps with approvals,
and works to prevent delays.
If your prescription is a specialty drug, the pharmacy will be told it isn't covered at retail. Enroll with
VeracityRx and the team will take it from there.
To enroll, go to OneVeracity.com/members and complete the enrollment form. A specialist will
contact you.

Sample of specialty medications (list may change)
Actemra
Acthar
Adempas
Afinitor
Amjevita
Aubagio
Cosentyx
Dupixent

Envarsus XR
Epidiolex
Firazyr
Gilenya
Haegarda
Humira (biosimilars)
Humira CF (biosimilars)
Ilaris

Ingrezza
Jynarque
Kuvan
Lenvima
Olumiant
Orgovyx
Rebif
Rydapt

Stelara
Taltz
Tobi Podhaler
Vumerity
Zelboraf
Zenpep

Personal Importation: eligible brand-name meds for $0
Eligible medications are imported safely from Canada and shipped to your home for $0, up to a 90-day
supply.
Enroll at OneVeracity.com/members. A specialist contacts you within 24 to 48 business hours, and your
provider sends a new prescription to the partner pharmacy.
Medications ship in 7 to 10 days. Participation is optional.

Important: if you take an eligible medication and don't enroll, you may pay up to 50% of its cost at
a retail pharmacy.

Sample of eligible medications (list may change)
Anoro Ellipta
Arnuity Ellipta
Atripla
Basaglar KwikPen
Biktarvy
Brilinta
Breo Ellipta
Cabometyx
Cimzia
Combivent Respimat
Descovy
Dulera
Eliquis

Enbrel
Farxiga
Imbruvica
Invokamet
Isentress
Janumet XR
Januvia
Jardiance
Juluca
Kesimpta
Mekinist
Myrbetriq
Omnaris

Orencia
Otezla
Ovar
Ozempic
Prezcobix
Promacta
Pulmozyme
Rexulti
Rinvoq
Silenor
Skyrizi
Spiriva Respimat
Tafinlar

Tagrisso
Tivicay
Toujeo SoloStar
Tradjenta
Trelegy Ellipta
Tremfya
Trintellix
Trulicity
Victoza
Xarelto
Xeljanz
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Employee Assistance Program (EAP)

2027 Benefits Guide  |  Questions? Call the Dahmes Benefits Service Center at 866-429-3326.

Ability Assist® Counseling Services through The Hartford, by ComPsych®
Professional counseling for financial, legal, and emotional issues, available 24/7/365. Includes
unlimited phone access and three face-to-face emotional counseling sessions per occurrence
per year. Services are also available to spouses and dependent children.

Call toll-free, anytime

800-96-HELPS (800-964-3577)

Support for:
Job pressures
Relationship or marital conflicts and divorce
Stress, anxiety, and depression
Substance abuse
Child and elder care referrals
Getting out of debt
Managing a budget

Estate Guidance®
Create a customized, legally binding online will.
Licensed attorneys are available online if needed.
 
Beneficiary Assist®
Help for you or your loved ones with emotional,
financial, and legal issues after a loss. Includes
unlimited phone contact and five face-to-face
sessions.

Online at guidanceresources.com
Hundreds of health topics and resources for child care, elder care, attorneys, and financial
planners. First-time users click Register.
1.Organization Web ID: HLF902
2.Company Name (bottom of the personalization page): ABILI
3.Select Ability Assist program, then create your own confidential username and password.

16



Nox Sleep Care and the Zelis App

2027 Benefits Guide  |  Questions? Call the Dahmes Benefits Service Center at 866-429-3326.

Nox Sleep Care (formerly
SleepCharge)

Your Sleep Centers of Excellence provider. Nox Sleep Care
coordinates every step of your sleep health journey, from testing to
treatment, for conditions such as sleep apnea and insomnia, covered
under one annual cost per treatment.
A no-cost teleconsult with a board-certified sleep doctor
Easy at-home sleep testing, if needed
Short wait times and a dedicated care team for your questions

SleepCharge is now Nox Sleep Care, effective
1/1/2027...continue enjoying the same quality,
services, and products you have become accustomed
to!

Have a PAP device? If you own it, you may be able to
keep using it; call the Nox team. If you rent, Nox will
help you return it and start with a new device. Most
members with recent test records won't need a new
sleep study.

Book your free appointment at noxsleepcare.com/dahmes or call 877-615-7257
For members and dependents (18+) enrolled in a Dahmes Stainless health plan. Not available to retirees age 65
or older.

Zelis Mobile App (formerly Medxoom)

Access your ID cards and benefits from your smartphone, or visit member.zmemberconnect.com/login.
Register using your Social Security number and date of birth. Review your profile by selecting your
name in the upper right corner.

Features
Medical/Rx ID card
Claims history
Explanation of Benefits
Deductible and out-of-pocket
Links to program vendors

App Store Google Play
The Zelis app is available only to members enrolled in a Dahmes medical plan.
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Life Insurance

2027 Benefits Guide  |  Questions? Call the Dahmes Benefits Service Center at 866-429-3326.

Basic Life and AD&D
Employer-paid, no cost to you

$50,000
Includes Accidental Death and Dismemberment
(AD&D). Coverage reduces at age 65 and older.

Voluntary Life Insurance
Buy additional coverage for yourself and your family through The Hartford. You must elect coverage
for yourself to elect coverage for your spouse. Spouse rates are based on the employee's age. Child
coverage (as long as student status is retained) is available for children up to age 23.

Employee coverage includes AD&D, which pays in the event of accidental death or loss of limbs,
speech, hearing, and more. AD&D isn't included with spouse or child coverage. Refer to the Certificate
of Coverage for details.

Voluntary Life Options

Coverage For Amounts Available

Employee $10,000 increments up to the lesser of 5 times annual earnings or
$500,000

Spouse $5,000 increments up to $150,000, not to exceed 50% of the
employee election

Child(ren), 15 days to age 23 $10,000

Some elections require Evidence of Insurability (EOI) approved by The Hartford before coverage begins.
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Disability Insurance

2027 Benefits Guide  |  Questions? Call the Dahmes Benefits Service Center at 866-429-3326.

Dahmes pays the full cost of Short Term Disability and Long Term Disability coverage through
The Hartford. Disability coverage replaces part of your income if you can't work because of a
non-work-related illness or injury.

Short-Term Disability applies only to employees working outside Minnesota. Minnesota employees
are covered by Minnesota Paid Leave (see next page). Long-Term Disability applies to all
employees.

Short Term Disability

Feature Benefit

Weekly Benefit 66.7% of weekly earnings

Maximum Weekly Benefit $1,500

Waiting Period Day 1 for accidents; day 8 for illnesses

Benefit Duration Up to 13 weeks

Long Term Disability

Feature Benefit

Monthly Benefit 60% of monthly earnings

Maximum Monthly Benefit $5,000

Waiting Period 90 days; benefits begin when Short Term Disability ends

Benefit Duration To Social Security Normal Retirement Age

Pre-existing Condition Limitation
3/12: a disability in your first 12 months of coverage isn't

covered if it results from a condition treated or with
symptoms in the 3 months before coverage began
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Minnesota Paid Leave

2027 Benefits Guide  |  Questions? Call the Dahmes Benefits Service Center at 866-429-3326.

Employees who work in Minnesota are covered by Minnesota Paid Leave (MN PFML), a state-
mandated program that pays part of your earnings when you need time away from work for a
qualifying family or medical reason.

Leave types
Medical leave: your own serious health condition, or medical care related to pregnancy.
Bonding leave: time with a child after birth, adoption, or foster placement.
Family care leave: caring for a family member with a serious health condition, or a family member who
is a military member.
Safety leave: seeking medical attention, victim services, counseling, relocation, or legal advice due to
domestic abuse, sexual assault, or stalking of you or a family member.
Qualifying exigency leave: needs arising from a military member's active duty or notice of active duty,
such as child care, financial or legal arrangements, counseling, military events, rest and recuperation
time, or arrangements after the member's death.

Am I eligible?
Yes, if you work in Minnesota as a covered
individual and earned at least 5.3% of
Minnesota's average annual wage (rounded
down to the nearest $100) in your base
period, typically the four most recent
completed calendar quarters before leave.
 
Do I need to enroll?
No. Eligible employees are enrolled
automatically.

How much would I receive? Weekly benefit:
90% of your average weekly wage (AWW)
up to 50% of the state average weekly wage
(SAWW)
plus 66% of AWW above 50% of the SAWW,
up to 100% of the SAWW
plus 55% of AWW above 100% of the
SAWW
up to a maximum of the SAWW
How do I file a claim?
Email newclaim@thehartford.com or call
888-301-5615. Follow up at
Gbinformationupload@thehartford.com.
Claim forms are on The Hartford portal.
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Contacts

2027 Benefits Guide  |  Questions? Call the Dahmes Benefits Service Center at 866-429-3326.

Benefit Provider Phone Website or Email

Enrollment and
Questions

Dahmes Benefits Service
Center 866-429-3326 dahmes.zevobenefits.com

help@dahmesbenefits.com

Medical Health Plans, Inc. (HPI) Number on your ID
card Website on your ID card

Pharmacy VeracityRX 888-388-8228 (24/7) OneVeracity.com/members
Rxhelp@OneVeracity.com.

Medical Concierge Garner 866-761-9586 getgarner.com/signup

Virtual Care TextCare Text (320) 228-4072 mytextcare.com

Mobile App Zelis 888-599-9934 member.zmemberconnect.com
/login

HSA and FSA Summit (CDS) 320-214-2909 cds.summitfor.me
benefits@cdscpa.com

Sleep Health Nox Sleep Care 877-615-7257 noxsleepcare.com/dahmes

Dental Delta Dental of
Minnesota 1-800-448-3815 DeltaDentalMN.org/members

Vision DeltaVision 1-800-448-3815 DeltaDentalMN.org/deltavision

EAP The Hartford, by
ComPsych 800-964-3577 guidanceresources.com

(Web ID: HLF902)

Life, Disability, and MN
Paid Leave The Hartford 888-301-5615

(MN PFML claims) newclaim@thehartford.com
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Questions about your benefits?
Call the Dahmes Benefits Service Center

866-429-3326
help@dahmesbenefits.com

Monday to Thursday: 7am to 5pm CST  |  Friday: 7am to 4pm CST

This guide is a general summary of your benefit options. For specific details, refer to each plan's
Summary Plan Description (SPD). Every effort has been made to ensure this document
accurately represents the benefits offered. If there are any discrepancies between this

document and the SPD, the SPD will prevail.
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Legal Notices
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Legal Notices (continued)
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Legal Notices (continued)
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	Welcome to Your Dahmes Benefits
	This guide provides an overview of the benefits Dahmes Stainless offers its eligible employees and their dependents for the 2027 plan year. You'll find plan details, costs, and contact information for every program throughout the guide.
	Official plan documents, policies, and certificates of insurance include details, conditions, maximum benefit levels, and benefit restrictions. These documents govern your benefits program, and if there is any conflict, the official documents prevail. Information in this guide isn't a guarantee of benefits.
	Whatever your needs may be, we encourage you to start with the Dahmes Benefits Service Center. The team can answer your questions, help you compare plans, complete your elections, and provide copies of the official plan documents.
	Dahmes Benefits Service Center
	Your first call for any benefits question


	866-429-3326
	help@dahmesbenefits.com  |  dahmes.zevobenefits.com
	Monday to Thursday: 7am to 5pm CST  |  Friday: 7am to 4pm CST
	www.dahmesbenefits.com
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	2027 Medical, Dental, and Vision Rates
	All amounts are your bi-weekly payroll deduction.
	Medical Plan Premiums
	Tier
	PPO 3000
	HSA 5500
	Employee Only
	$0.00
	$0.00
	Employee + Spouse
	$206.80
	$190.61
	Employee + Child(ren)
	$144.12
	$132.83
	Family
	$381.85
	$351.95
	Employee + Child(ren) includes all children.




	Dental Plan Premiums
	Vision Plan Premiums
	Tier
	Delta Dental
	Employee Only
	$0.00
	Employee + Spouse
	$11.41
	Employee + 1 Child
	$16.83
	Family
	$33.01

	Tier
	DeltaVision
	Employee Only
	$2.75
	Employee + Spouse
	$5.50
	Employee + 1 Child
	$6.60
	Family
	$9.89
	Choosing the HSA 5500?
	Dahmes matches your HSA contributions up to $40 per pay period ($1,040 per year). You must elect an HSA and contribute as well, to receive the match. See page 12.



	2027 Voluntary Life Rates
	Employee and Spouse Voluntary Life + AD&D
	Age
	Monthly Rate per $1,000
	Bi-Weekly Rate per $1,000
	0 to 24
	$0.169
	$0.08
	25 to 29
	$0.169
	$0.08
	30 to 34
	$0.177
	$0.08
	35 to 39
	$0.214
	$0.10
	40 to 44
	$0.297
	$0.14
	45 to 49
	$0.435
	$0.20
	50 to 54
	$0.620
	$0.29
	55 to 59
	$0.980
	$0.45
	60 to 64
	$1.523
	$0.70
	65 to 69
	$2.342
	$1.08
	70 to 74
	$3.855
	$1.78
	75+
	$6.610
	$3.05


	Child Voluntary Life
	Coverage
	Bi-Weekly Cost
	$10,000 (to age 23)
	$0.97

	How to estimate your cost
	Divide your coverage amount by 1,000, then multiply by the bi-weekly rate for your age.
	Example: $100,000 of coverage at age 42 is 100 x $0.14 = $14.00 bi-weekly.
	Spouse rates are based on the employee's age. Rates are rounded for illustration. Final premiums are calculated during enrollment.


	Medical Plans
	Dahmes offers two medical plans administered by Health Plans, Inc. (HPI). Both plans use the UnitedHealthcare Choice network of providers.


	PPO 3000
	Copays for everyday care
	First-dollar coverage for office visits, urgent care, and prescription drugs through copays.
	Lowest prescription copays at SmartChoice pharmacies.
	For most other services, you pay the deductible and coinsurance until you reach the out-of-pocket maximum.
	Copays don't count toward your deductible; they count only toward your out-of-pocket maximum.
	Eligible for the Healthcare FSA.

	HSA 5500
	Lowest premiums, HSA eligible
	A High Deductible Health Plan (HDHP) that lets you contribute to a Health Savings Account (HSA).
	All services, including pharmacy, are subject to the deductible, except certain preventive maintenance drugs. There are no copays.
	Once you meet the deductible, in-network services are covered at 100% for the rest of the year.
	You aren't required to open an HSA, but contributing lowers your taxable income and earns the Dahmes match.
	Preventive care is covered at 100% in-network on both plans. Your provider must code the visit as preventive for it to be covered with no cost share.

	Medical Plan Comparison
	UnitedHealthcare
	Choice Network
	PPO 3000
	In-Network

	HSA 5500
	In-Network
	Deductible
	Single: $3,000
	Family: $6,000
	Single: $5,500
	Family: $11,000
	Out-of-Pocket Maximum
	Single: $6,850
	Family: $13,700
	Single: $5,500
	Family: $11,000
	Garner Reimbursement
	Up to $6,850
	($13,700 for families)
	Up to $3,750
	($7,500 for families)
	Coinsurance (You Pay)
	20% after deductible
	0% after deductible


	OFFICE VISITS
	Preventive Care
	Covered at 100%
	Covered at 100%
	Primary Care Visit
	$50 copay
	Covered at 100% after deductible
	Specialist Visit
	$85 copay
	Covered at 100% after deductible

	EMERGENCY AND OTHER CARE
	Emergency Room
	$750 copay; waived if admitted
	Covered at 100% after deductible
	Ambulance
	$250 copay
	Covered at 100% after deductible
	Urgent Care
	$75 copay
	Covered at 100% after deductible
	Fertility
	Deductible, then 50% coinsurance, up to $5,000 per person per year
	Deductible, then 0% coinsurance, up to $5,000 per person per year

	PHARMACY (VERACITYRX)
	34-Day Supply
	Tier 1: $20  |  Tier 2: $50
	Tier 3: $100 (no deductible)
	Deductible, then covered at 100%
	34-Day Supply
	Tier 1: $40  |  Tier 2: $70
	Tier 3: $120 (no deductible)
	Deductible, then covered at 100%
	90-Day Supply
	Tier 1: $50  |  Tier 2: $125
	Tier 3: $250 (no deductible)
	Deductible, then covered at 100%
	90-Day Supply
	Tier 1: $50  |  Tier 2: $125
	Tier 3: $250 (no deductible)
	Deductible, then covered at 100%
	Specialty
	Not covered under the pharmacy plan
	Not covered under the pharmacy plan
	Call Garner before you seek care and save $3,750 to $6,850 per year. Refer to the SBC or SPD for out-of-network benefits.
	2027 Benefits Guide  |  Questions? Call the Dahmes Benefits Service Center at 866-429-3326.



	Garner: Find the Best Doctors
	Garner is a free benefit that helps you find the highest-quality doctors in your area while saving you up to $6,850 on care costs.
	The best doctors are often the least expensive. Missed diagnoses, unnecessary surgeries, and poor outcomes are costly. When you use a Garner-recommended doctor, you get better care, costs drop for you and Dahmes, and Dahmes reimburses your eligible out-of-pocket medical bills.
	How it works
	Get a recommendation from Garner before you visit the provider.
	Visit the provider Garner recommends.
	Garner reimburses your eligible out-of-pocket medical bills.

	Get started
	getgarner.com/signup
	Email: concierge@getgarner.com
	Phone: 866-761-9586
	HSA 5500 members
	The Garner benefit starts once you've paid $1,750 ($3,500 for families) out of pocket, the 2027 IRS minimum deductible for an HSA-qualified plan.
	Tip for All Members: When searching for providers in Garner, remember to “Add to Care Team” to associate the provider with your profile once you have chosen your provider.



	Health Savings Account (HSA)
	If you enroll in the HSA 5500 plan, you can open and contribute to an HSA. An HSA lets you set aside tax-free money for medical, dental, vision, and pharmacy expenses. The money is yours to keep, even if you change plans or leave Dahmes.
	Dahmes match: When you contribute through payroll, Dahmes matches your contribution up to $40 per pay period ($1,040 per year). You must contribute to receive the Dahmes contribution.


	$4,500
	Employee Only
	2027 IRS limit

	$9,000
	Family
	2027 IRS limit

	$1,000
	Catch-up
	age 55 and older
	The IRS limit includes both your contributions and the Dahmes contribution. For example, an Employee Only participant receiving the full $1,040 match can contribute up to $3,460.
	Summit (CDS)
	Your HSA administrator
	Online portal: cds.summitfor.me
	Employer Code: DSTAIN
	Participant ID: your SSN
	Questions? 320-214-2909, 8am to 5pm CST, or benefits@cdscpa.com
	Mobile app: search "DataPath Summit" or "Mobile Summit" in the App Store or Google Play.
	TPA ID/TPA Code: 10193



	Flexible Spending Accounts (FSA)
	FSAs let you pay for eligible out-of-pocket costs with pre-tax dollars. Because your contributions come out of your paycheck before taxes, you don't pay income tax on that money, and reimbursements are tax-free.
	Healthcare FSA
	2026 Limit: $3,400
	2027 Limit: IRS Max (not yet announced)
	Deductibles, copays, coinsurance, prescriptions, over-the-counter drugs, dental, and vision expenses.


	Limited Purpose FSA
	2026 Limit: $3,400
	2027 Limit: IRS Max (not yet announced)
	Dental and vision expenses only, so you can keep your HSA eligibility.


	Dependent Care FSA
	Up to $7,500 per year
	Day care, after-school, and program fees for children under age 13, and certain adult day care expenses.

	Debit card
	Healthcare and Limited Purpose FSA participants receive a debit card to pay at the time of service. If a provider doesn't accept the card, pay and submit a claim. Dependent Care FSA reimbursement is by claim form.

	Use it or lose it
	Claims must be incurred by December 31, 2027. Dahmes lets you roll over up to $680 (2026 Limit; 2027 Limit to be announced, but will follow the IRS Max) of unspent funds to the next year. Any balance above that amount is forfeited.

	Keep your receipts
	IRS rules require documentation for most expenses. Provide receipts promptly when asked. The FSA plan year runs January 1 to December 31. Contact CDS with questions.



	Dental
	With Delta Dental of Minnesota, you can see any dentist. Choosing a dentist in the Delta Dental PPO or Delta Dental Premier network lowers your out-of-pocket costs, and your discount is greatest in the PPO network. Premier network providers can balance bill up to the maximum allowable fee. Find a dentist at DeltaDentalMN.org/members.
	Delta Dental PPO + Premier Network
	Coverage
	Calendar Year Deductible
	$50 Individual
	$150 Family
	Calendar Year Maximum
	$1,500
	Orthodontia Lifetime Maximum
	$1,000
	Preventive Services (Type A)
	100%, not subject to annual deductible (Lifetime Preventive Deductible applies*)
	Basic Services (Type B)
	80% after deductible
	Major Services (Type C)
	55% after deductible
	Orthodontia
	50%, no deductible
	*A $50 Lifetime Preventive Care Deductible is collected at your first preventive visit billed under the Dahmes Delta Dental MN plan.
	2027 Benefits Guide  |  Questions? Call the Dahmes Benefits Service Center at 866-429-3326.



	Vision
	Dahmes offers vision coverage through DeltaVision, using the EyeMed Insight network. You can visit any provider, but participating providers maximize your benefits. Find a provider at DeltaDentalMN.org/deltavision under Search for an Eye Doctor.
	Frequency: one lens or contact benefit and one set of frames every 12 months.
	Materials-only coverage. Your routine eye exam is covered through your Dahmes medical plan.
	Vision Benefit
	In-Network
	Out-of-Network
	LENSES
	Single | Bifocal | Trifocal or Lenticular
	$10 copay
	Up to $30 | $50 | $70
	Standard Progressive
	$75 copay
	Up to $50
	Premium Progressive (Tier 1 | 2 | 3)
	$95 | $105 | $120 copay
	Up to $50
	Standard Polycarbonate (to age 19)
	Covered in full
	Up to $32

	FRAMES
	Any available frame at provider location
	$150 allowance, then 20% off balance
	Up to $50
	CONTACTS (in lieu of eyeglass lenses)
	Conventional
	$150 allowance, then 15% off balance
	Up to $130
	Disposable
	$150 allowance
	Up to $130
	Medically Necessary
	Covered in full
	Up to $210
	Laser Vision Correction (U.S. Laser Network)
	15% off retail or 5% off promotional price
	Not covered



	TextCare: Your Care Team by Text
	Your healthcare team is just one text away.
	(320) 228-4072
	Your care team responds within 5 minutes. No appointment needed.
	Available 24/7/365
	$0 per visit
	Real people
	Use TextCare when you...
	Urgent care or the ER?


	HPI Online Tools and Pathways Concierge
	Manage your plan with My Plan
	24/7 access to your plan and account details
	Register in minutes
	Go to the website on the back of your member ID card.
	Visit the Members section and click Get Registered.
	Enter your information to create a username and password.
	Review claims
	Check benefits
	Access your prescription plan
	Search the provider network
	Download a claims report
	Request claim reimbursements
	View, print, or order ID cards
	View or print tax forms
	Find a Primary Care Provider


	Pathways Concierge
	Healthcare can be confusing. Pathways is here to help at no cost.
	Call with questions about:
	Finding a doctor or hospital
	Your benefit plan
	A bill or a claim
	Copays and when you'll pay them
	The cost of a procedure
	Ancillary benefits
	Your condition, prescriptions, or care plan (speak with a nurse)
	Pathways can also help with:
	Scheduling appointments and transportation
	Learning about your health condition
	Preparing for surgery
	Finding lower-cost care options
	Matching you to a provider by distance, cost, and quality


	VeracityRx Pharmacy Benefits
	Starting January 1, 2027, VeracityRx by OneVeracity manages pharmacy benefits for both Dahmes medical plans. Show your HPI medical ID card at the pharmacy; it includes your VeracityRx information, so there's no separate pharmacy card.
	SmartChoice
	Best value: independent and grocery store pharmacies. Your lowest copays, and the only retail option for 90-day fills.

	StandardChoice
	CVS, Target, and Walgreens. You can still fill here, but member cost-share will be higher and there are no 90-day retail fills.
	Prescription Drugs
	PPO 3000
	Tier 1 / Tier 2 / Tier 3

	HSA 5500

	Choose generic when you can. If a generic is available and you choose the brand-name drug, you pay the brand copay plus the cost difference. That extra cost doesn't count toward your out-of-pocket maximum. The pharmacy plan doesn't cover weight-loss medications.

	Check before you fill
	Prices can vary a lot. Use the VeracityRx app or member portal to compare real-time prices, find the lowest-cost pharmacy, and get savings alerts.
	888-388-8228 (24/7)
	Rxhelp@OneVeracity.com (weekdays, 8am to 6pm ET)
	OneVeracity.com/members


	VeracityRx Programs
	Specialty medication support
	Specialty medications aren't covered under the pharmacy plan. You must enroll in VeracityRx specialty support to get them.
	A dedicated pharmacy specialist coordinates with your provider and pharmacy, helps with approvals, and works to prevent delays.
	If your prescription is a specialty drug, the pharmacy will be told it isn't covered at retail. Enroll with VeracityRx and the team will take it from there.
	To enroll, go to OneVeracity.com/members and complete the enrollment form. A specialist will contact you.
	Sample of specialty medications (list may change)

	Personal Importation: eligible brand-name meds for $0
	Eligible medications are imported safely from Canada and shipped to your home for $0, up to a 90-day supply.
	Enroll at OneVeracity.com/members. A specialist contacts you within 24 to 48 business hours, and your provider sends a new prescription to the partner pharmacy.
	Medications ship in 7 to 10 days. Participation is optional.
	Important: if you take an eligible medication and don't enroll, you may pay up to 50% of its cost at a retail pharmacy.
	Sample of eligible medications (list may change)

	Employee Assistance Program (EAP)
	Ability Assist® Counseling Services through The Hartford, by ComPsych®
	Professional counseling for financial, legal, and emotional issues, available 24/7/365. Includes unlimited phone access and three face-to-face emotional counseling sessions per occurrence per year. Services are also available to spouses and dependent children.
	Call toll-free, anytime



	800-96-HELPS (800-964-3577)
	Support for:
	Job pressures
	Relationship or marital conflicts and divorce
	Stress, anxiety, and depression
	Substance abuse
	Child and elder care referrals
	Getting out of debt
	Managing a budget
	Estate Guidance®
	Create a customized, legally binding online will. Licensed attorneys are available online if needed.
	Beneficiary Assist®
	Help for you or your loved ones with emotional, financial, and legal issues after a loss. Includes unlimited phone contact and five face-to-face sessions.

	Online at guidanceresources.com
	Hundreds of health topics and resources for child care, elder care, attorneys, and financial planners. First-time users click Register.
	Organization Web ID: HLF902
	Company Name (bottom of the personalization page): ABILI
	Select Ability Assist program, then create your own confidential username and password.


	Nox Sleep Care and the Zelis App
	Nox Sleep Care (formerly SleepCharge)
	Your Sleep Centers of Excellence provider. Nox Sleep Care coordinates every step of your sleep health journey, from testing to treatment, for conditions such as sleep apnea and insomnia, covered under one annual cost per treatment.
	A no-cost teleconsult with a board-certified sleep doctor
	Easy at-home sleep testing, if needed
	Short wait times and a dedicated care team for your questions
	SleepCharge is now Nox Sleep Care, effective 1/1/2027...continue enjoying the same quality, services, and products you have become accustomed to!
	Have a PAP device? If you own it, you may be able to keep using it; call the Nox team. If you rent, Nox will help you return it and start with a new device. Most members with recent test records won't need a new sleep study.

	Book your free appointment at noxsleepcare.com/dahmes or call 877-615-7257
	For members and dependents (18+) enrolled in a Dahmes Stainless health plan. Not available to retirees age 65 or older.


	Zelis Mobile App (formerly Medxoom)
	Access your ID cards and benefits from your smartphone, or visit member.zmemberconnect.com/login. Register using your Social Security number and date of birth. Review your profile by selecting your name in the upper right corner.
	Features
	Medical/Rx ID card
	Claims history
	Explanation of Benefits
	Deductible and out-of-pocket
	Links to program vendors

	Life Insurance
	Basic Life and AD&D
	Employer-paid, no cost to you



	$50,000
	Includes Accidental Death and Dismemberment (AD&D). Coverage reduces at age 65 and older.
	Voluntary Life Insurance
	Buy additional coverage for yourself and your family through The Hartford. You must elect coverage for yourself to elect coverage for your spouse. Spouse rates are based on the employee's age. Child coverage (as long as student status is retained) is available for children up to age 23.
	Employee coverage includes AD&D, which pays in the event of accidental death or loss of limbs, speech, hearing, and more. AD&D isn't included with spouse or child coverage. Refer to the Certificate of Coverage for details.

	Voluntary Life Options
	Coverage For
	Amounts Available
	Employee
	$10,000 increments up to the lesser of 5 times annual earnings or $500,000
	Spouse
	$5,000 increments up to $150,000, not to exceed 50% of the employee election
	Child(ren), 15 days to age 23
	$10,000
	Some elections require Evidence of Insurability (EOI) approved by The Hartford before coverage begins.



	Disability Insurance
	Dahmes pays the full cost of Short Term Disability and Long Term Disability coverage through The Hartford. Disability coverage replaces part of your income if you can't work because of a non-work-related illness or injury.
	Short-Term Disability applies only to employees working outside Minnesota. Minnesota employees are covered by Minnesota Paid Leave (see next page). Long-Term Disability applies to all employees.

	Short Term Disability
	Feature
	Benefit
	Weekly Benefit
	66.7% of weekly earnings
	Maximum Weekly Benefit
	$1,500
	Waiting Period
	Day 1 for accidents; day 8 for illnesses
	Benefit Duration
	Up to 13 weeks


	Long Term Disability
	Feature
	Benefit
	Monthly Benefit
	60% of monthly earnings
	Maximum Monthly Benefit
	$5,000
	Waiting Period
	90 days; benefits begin when Short Term Disability ends
	Benefit Duration
	To Social Security Normal Retirement Age
	Pre-existing Condition Limitation
	3/12: a disability in your first 12 months of coverage isn't covered if it results from a condition treated or with symptoms in the 3 months before coverage began



	Minnesota Paid Leave
	Employees who work in Minnesota are covered by Minnesota Paid Leave (MN PFML), a state-mandated program that pays part of your earnings when you need time away from work for a qualifying family or medical reason.
	Leave types
	Medical leave: your own serious health condition, or medical care related to pregnancy.
	Bonding leave: time with a child after birth, adoption, or foster placement.
	Family care leave: caring for a family member with a serious health condition, or a family member who is a military member.
	Safety leave: seeking medical attention, victim services, counseling, relocation, or legal advice due to domestic abuse, sexual assault, or stalking of you or a family member.
	Qualifying exigency leave: needs arising from a military member's active duty or notice of active duty, such as child care, financial or legal arrangements, counseling, military events, rest and recuperation time, or arrangements after the member's death.
	Am I eligible?
	Yes, if you work in Minnesota as a covered individual and earned at least 5.3% of Minnesota's average annual wage (rounded down to the nearest $100) in your base period, typically the four most recent completed calendar quarters before leave.
	Do I need to enroll?
	No. Eligible employees are enrolled automatically.
	How much would I receive? Weekly benefit:
	90% of your average weekly wage (AWW) up to 50% of the state average weekly wage (SAWW)
	plus 66% of AWW above 50% of the SAWW, up to 100% of the SAWW
	plus 55% of AWW above 100% of the SAWW
	up to a maximum of the SAWW
	How do I file a claim?
	Email newclaim@thehartford.com or call 888-301-5615. Follow up at Gbinformationupload@thehartford.com. Claim forms are on The Hartford portal.


	Contacts
	Benefit
	Provider
	Phone
	Website or Email
	Enrollment and Questions
	Dahmes Benefits Service Center
	866-429-3326
	dahmes.zevobenefits.com
	help@dahmesbenefits.com
	Medical
	Health Plans, Inc. (HPI)
	Number on your ID card
	Website on your ID card
	Pharmacy
	VeracityRX
	888-388-8228 (24/7)
	OneVeracity.com/members
	Rxhelp@OneVeracity.com.
	Medical Concierge
	Garner
	866-761-9586
	getgarner.com/signup
	Virtual Care
	TextCare
	Text (320) 228-4072
	mytextcare.com
	Mobile App
	Zelis
	888-599-9934
	member.zmemberconnect.com/login
	HSA and FSA
	Summit (CDS)
	320-214-2909
	cds.summitfor.me
	benefits@cdscpa.com
	Sleep Health
	Nox Sleep Care
	877-615-7257
	noxsleepcare.com/dahmes
	Dental
	Delta Dental of Minnesota
	1-800-448-3815
	DeltaDentalMN.org/members
	Vision
	DeltaVision
	1-800-448-3815
	DeltaDentalMN.org/deltavision

	EAP
	The Hartford, by ComPsych
	800-964-3577
	guidanceresources.com
	(Web ID: HLF902)
	Life, Disability, and MN Paid Leave
	The Hartford
	888-301-5615
	(MN PFML claims)
	newclaim@thehartford.com

	Questions about your benefits?
	Call the Dahmes Benefits Service Center


	866-429-3326
	help@dahmesbenefits.com
	Monday to Thursday: 7am to 5pm CST  |  Friday: 7am to 4pm CST
	This guide is a general summary of your benefit options. For specific details, refer to each plan's Summary Plan Description (SPD). Every effort has been made to ensure this document accurately represents the benefits offered. If there are any discrepancies between this document and the SPD, the SPD will prevail.
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